Providence Community Health Centers, Inc.

Job Description

Job Title: 
Family Nurse Practitioner

Department: 
      Health Center
Reports To: 
Coordinator of Pediatrics and Coordinator of Adult Medicine

FLSA Status: 
Non Exempt

Prepared By: 
A. Levesque; S. Block

Prepared Date: 
6/93; R 8/99; R 9/99; R 10/02; R 1/04; R 12/06
Approved By: 


Approved Date: 


I.   SUMMARY

Work with other personnel of the health center and the physicians, to make the delivery of health care more efficient, more comprehensive and improve the quality, in accordance with the policies/procedures of PCHC, the laws of Rhode Island and appropriate standards of good care.  All duties/responsibilities are performed across life cycle (infants, children, adolescents, adults and geriatric).

II. ESSENTIAL DUTIES AND RESPONSIBILITIES:

A.  Take a complete medical history and do a physical examination on PCHC patients appropriate to special training.

B.   Diagnose and treat common medical problems in your specific fields of competence. Consult with the appropriate PCHC physician covering the session with the FNP, or with the appropriate PCHC physician on call or with the Chair of the appropriate department, as needed and in accordance with PCHC policies and procedures to assure good care.

 C.  Manage the stable phases of chronic illness in collaboration with a PCHC M.D. and assist in coordinating care for these patients with other members of the health center and/or with services outside of the health center.

D.  Provide patient education and preventive medicine as clinically indicated.. 

E.  Provide counseling and support as clinically appropriate, in areas of social problems recognizing the emotional component of illness, making referrals to mental health professionals as appropriate.

F.   Maintain a close, ongoing relationship with PCHC physicians and consult with the appropriate PCHC physician, as needed and in accordance with PCHC policies/procedures and appropriate standards of good care.  Review more complex or serious patient problems with the appropriate PCHC physician at each session or with the on call physician or the Chair of the appropriate department.  Refer patients to the physician as needed and as outlined in PCHC policies and procedures and standards of good care.

G.  Serve as a resource person for other health center personnel and provide information regarding patients' progress to those appropriately entitled to know. (See HIPAA P&Ps).

H.  Act as an advocate for the patient and family.

I.    Participate in in-service education and continuing education. Teach and train other PCHC staff, as needed.

J.   Participate in community health and social agencies' meetings. Serve on PCHC committees, as needed.

K.  Remain mindful of federal and PCHC productivity guidelines.

L.   Conduct or assist in the conduct of medical audits and related activities as directed under physician discretion, remedy deficiencies found in audits, e.g., incomplete immunizations, following PCHC policies and procedures and standards of good care.

.


M. Participate in Performance Improvement, Risk Management and Peer Review activities at PCHC as per PCHC policies, procedures and practices.  This includes medical audits, chart reviews, etc.

N.  Participate in all PCHC programs appropriate for specialty, in accordance with PCHC policies and procedures, e.g. high school satellite clinics, special immunization sessions held at PCHC, physical examination sessions held at PCHC, and community services activities sponsored by PCHC (e.g. health fairs, camp/school/Boy or Girl Scout/sports physicals), on PCHC patients.

O.  Home visits and other off-site medical activities on PCHC patients in accordance with PCHC policies and procedures and standards of good care.

P.  Participate in PCHC medical activities at any or all sites operated by PCHC, including high school satellite clinics, STD Clinic, etc., in accordance with PCHC policies.

Q.  Participate in PCHC outreach activities in accordance with PCHC policies and procedures.

R.  Participate in health center training and educational efforts for staff and patients.

S.  Maintain client confidentiality at all levels of interaction.

T.  Perform other job-related duties deemed necessary by Supervisor.

III.   SUPERVISORY RESPONSIBILITIES - None

IV.   QUALIFICATIONS/EDUCATION/EXPERIENCE 

        To perform this job successfully, and individual must be able to perform each essential duty

        satisfactorily.  The requirements listed below are representative of the knowledge, skill,

        and/or ability required.  Reasonable accommodations may be made to enable individuals

        with disabilities to perform the essential functions.

        Education - RN, and Family Nurse Practitioner training program in accredited college or

        university.

        Must be licenses as RN, and as a Nurse Practitioner with prescriptive privileges in Rhode

        Island.

        Must be certified as a Family Nurse Practitioner.

        Must conform to prescribed standards for continuing education as set down by appropriate

        state or national advisory boards.

        Experience - One year in a community health setting.       

V.    LANGUAGE SKILLS 

        Ability to read, analyze, and interpret medical periodicals, professional journals, technical

        procedures, or governmental regulations.  Ability to write reports, correspondence, and

        procedure manuals.  Ability to effectively present information and respond to questions

        from groups of managers, clients, customers, and the general public.

         o  Ability to speak both English & Spanish strongly preferred; bicultural and bilingual

             experience valued.

VI.    MATHEMATICAL SKILLS

         Ability to work with mathematical concepts such as probability and statistical inference, and

         ability to apply concepts such as fractions, percentages, ratios, and proportions to practical

         situations required.

VII.   REASONING ABILITY

          Ability to define problems, collect data, establish facts, and draw valid conclusions.  Ability

          to interpret an extensive variety of medical/technical instructions and deal with many

          variables required.

VIII.  PHYSICAL DEMANDS 

          The physical demands described here are representative of  those that must be met by an

          employee to successfully perform the essential functions of  this job. Reasonable

          accommodations may be made to enable individuals with disabilities to perform the

          essential functions.

        o  While performing the duties of this job, the employee is regularly required to stand; walk;

            sit; use hands to finger, handle, or feel; reach with hands and arms; and talk or hear. 

        o  The employee must frequently lift and/or move up to 10 pounds. 

        o  Specific vision abilities required by this job include close vision, distance vision, color

            vision, peripheral vision, depth perception, and ability to adjust focus.

IX.   WORK ENVIRONMENT  The work environment characteristics described here are 

         representative of those an employee encounters while performing the essential functions of 

         this job. Reasonable accommodations may be made to enable individuals with disabilities to 

         perform the essential functions. The noise level in the work environment is usually

         moderate.

X.    SUMMARY OF OCCUPATIONAL EXPOSURE

         Classified by CDC as High Risk
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